
Connecticut General Assembly 

JOB OPPORTUNITY 

Executive Director of the Commission on Racial Equity in Public Health  
 

PLEASE FOLLOW THE SPECIFIC APPLICATION FILING INSTRUCTIONS AT THE 

BOTTOM OF THIS PAGE 

 

Open To:  The Public 

Location:  Hartford 

Minimum Salary:  $123,195 Plus State Pension and Health Benefits 

 

Closing Date:          February 28, 2022, 5:00 p.m.  

 

The Director will head up the newly created Commission on Racial Equity in Public 

Health. This will include hiring budgeted staff, vendors and contractors within guidelines 

established by the Office of Legislative Management. The Director will work closely with 

the new Commission members to adopt Commission bylaws and develop a strategic plan.    

 

Examples of duties: 

 

1. Assists the Commission in drafting and adopting bylaws and setting up the structure 

deemed necessary by the Commission or its Chairs to carry out its mission. 

2. Assists Commission in developing and implementing a strategic plan and meeting the 

goals of that plan. 

3. Is responsible for assuring that timely reports are submitted to key legislative committees. 

4. Under the guidelines of the Office of Legislative Management, hires and trains 

employees and volunteers, engages vendors and contractors. 

5. In conjunction with the Office of Legislative Management oversees the Commission 

budget and assures appropriate expenditures.   

6. Is responsible for Community Engagement: 

• Establish a culture of transformational community engagement to ensure work of the 

Commission is community-informed at minimum, and community-driven to the 

highest possible degree. 

• Build relationships with members of diverse communities across Connecticut, with a 

focus on those most impacted by inequities in health. 

• Develop and implement a community engagement plan to guide the Commission’s 

strategic plan development and updates. 

7.  Is responsible for Reporting and Public Relations. 

• Support the Commission in drafting and delivering semiannual reports to the 

legislature and executive branch. 

• Represent the Commission at relevant hearings, events, and to the media. 

• Work with the Commission to disseminate reports and recommendations. 

• Engage relevant policymakers in discussion about the strategic plan and its 

implementation. Keep strategic plan on track. 

• Work with the Commission to track progress on strategic plan goals as well as 

changes in relevant legislative and administrative processes. 



 

Minimum qualifications required: 

 

1. Master's Degree in Public Health or a closely related field and eight years of professional 

employment including in a supervisory role in public health or government affairs or 

related field.  

2. Demonstrated professional commitment to racial justice in public health and knowledge 

of the ways in which racism and social determinants and other intersecting factors impact 

health. 

3. Demonstrated ability to lead large projects from start to finish. 

4. 5-7 Years' experience in health policy with work in the field of racial equity. 

5. Strong collaborator with experience working across sectors to reach a common goal. 

6. Strategic and open-minded thinker. 

7. Exceptional interpersonal and communication skills and demonstrated ability to manage 

relationships across demographic and professional groups. 

8. Familiarity with the Connecticut policy landscape and/or with Connecticut government. 

9. Ability to read and interpret complex legislation. 

10. Ability to manage a budget. 

11. Ability to hire manage and review the work of employees, vendors, and contractors. 

12. Strong analytical skills. 

13. Excellent research capabilities. 

14. Considerable abilities to establish and maintain working relationships with staff, 

legislators, community members and the public. 

 

Application Instructions: 

Qualified candidates who meet the above requirements should submit a cover letter and resume 

to CGAEMPLOYMENT@cga.ct.gov by 5:00p.m on February 28, 2022.    

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER 
The State of Connecticut is an equal opportunity/affirmative action employer and strongly encourages the applications of women, 

minorities, and persons with disabilities. 


